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OBJECTIVES

Identify the purpose of RDA
Review key terminology in the RDA Framework
Unpack the domains and indicators in Appendix K
Analyze LEA data
Review timelines and targeted monitoring interventions.
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The Results Driven Accountability (RDA) chapter of the
2023 Accountability Manual is a technical resource to
the annually issued RDA Report that is used by the
Texas Education Agency (TEA) as one part of its annual
evaluation of LEA performance and program
effectiveness. 

CHAPTER 12

https://tea.texas.gov/texas-schools/accountability/academic-accountability/performance-reporting/2023-accountability-manual
https://tea.texas.gov/texas-schools/accountability/academic-accountability/performance-reporting/chapter-12-2023-rda.pdf
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RDA is an LEA level, data-driven monitoring framework that
consists of indicators for three program areas: 

SPECIAL EDUCATION
BILINGUAL EDUCATION

SPECIAL POPULATIONS

Transparency, Improved Results and Performance, Protects
Children and Families, Differentiated Supports to LEAs,

Responsive to Needs



Domain I: Academic Achievement 
Domain II: Post-Secondary Readiness 
Domain III: Disproportionate Analysis
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DOMAINS & INDICATORS

The SPED RDA report includes 18 indicators across
Domains I through III that are used to measure and
ensure the academic success of students receiving

special education services in Texas. 
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Report Only Indicators

Some RDA indicators are reported for LEA information and planning purposes. For these indicators, the LEA's performance will
be reported along with the overall state rate for the indicator. Generally, after a period of one or two years, PLs are assigned
to Report Only indicators, and LEA performance on these indicators will be evaluated. 

Performance Level (PL)

A PL is the result that occurs when a standard is applied to an LEA’s performance on an indicator. Throughout the RDA
indicators, the higher the PL is, the lower the LEA’s performance is

The PLs available for indicators in the 2023 RDA system include Not Assigned (NA) (including Not Assigned through SA), 0, 0
SA, 0 RI, 1, 1 SA, 2, 2 SA, 3, 3 SA, 3 HH, 4, 4 SA, 4 HH, and SD. 

TERMS TO KNOW - PART 1
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Minimum Size Requirement (MSR)

The MSR is incorporated into all indicators assigned a PL. In general, LEAs must have at least 30 students in the relevant segment
of the student population denominator to be evaluated on an indicator using the standard RDA analysis.

Special Analysis (SA)

 If the MSR is not met, then the LEA may be evaluated under the Special Analysis (SA) process.  PLs established using the SA
process will have “SA” appended (NA SA, 0 SA, 1 SA, 2 SA, 3 SA, 4 SA) and will be included on the RDA reports to LEAs, along with
the LEA’s numerators, denominators, and rates used in the SA process. 

Accountability Subset

 Students who are enrolled in an LEA on October 28, 2022 (fall snapshot date) and test in the same LEA in the fall of 2022 or spring
of 2023 are in the “accountability subset” while students who are enrolled in an LEA on October 28, 2022, but not enrolled in the
same LEA for fall 2022 or spring 2023 testing are not in the accountability subset. The accountability subset for students who test
in the summer of 2022 is based on the 2021 fall snapshot date. Whether the accountability subset is used for a particular
indicator is noted in the description of the indicator. 

TERMS TO KNOW - PART 2



Determination Level
 Each LEA receives a determination level (DL) and is selected for 2023 RDA interventions based on its DL status.

Masked vs Unmasked

Masking refers to the use of special symbols to conceal data as required by the federal Family Education Rights and Privacy Act
(FERPA) for the purpose of protecting student confidentiality. Any information that could lead to the identification, either directly
or indirectly, of a student is masked.

Federally Required Elements
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TERMS TO KNOW - PART 3
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SIGNIFICANT DISPROPORTIONALITY

Significant Disproportionality

IDEA requires each state education agency to provide for the collection and examination of data to determine if significant
disproportionality based on race and ethnicity is occurring in the state and the LEAs of the state with respect to RDA indicators in
the following three areas: 
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98 INDICATORS FOR SD

https://tea.texas.gov/texas-schools/accountability/academic-accountability/performance-reporting/chapter-12-2023-rda.pdf


APPENDIX K
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page 283

https://tea.texas.gov/texas-schools/accountability/academic-accountability/performance-reporting/2023-appendix-k-rda.pdf


RDA CHEAT SHEET
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https://drive.google.com/file/d/1zsIp1FtO9nNmh9GV3d57QGfFJ6lLSd_R/view?usp=drive_link
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TIMELINE

Unmasked RDA Data Released to LEAs on Nov. 16

Deadline to notify TEA of any errors is Dec. 6

Public Masked RDA Reports and Targeted Notification Letters to be released early Jan.

Strategic Support Plans due February 23, 2024 in ASCEND for DLs 2, 3 or 4.

Teleconference with TEA for DLs 2, 3 or 4.

Collect and submit evidence of implementation and progress.

SSP completion due by June 28, 2024.

November

December

January 

February

March

April and May

June

https://tea.texas.gov/student-assessment/monitoring-and-interventions/rda/results-driven-accountability-data-and-reports
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INTERVENTION REQUIREMENTS

https://tea.texas.gov/academics/special-student-populations/review-and-support/2023-2024-rda-intervention-requirements.pdf
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GUIDANCE DOCUMENTS

will b
e updated in January

https://tea.texas.gov/academics/special-student-populations/review-and-support/results-driven-accountability-rda
https://tea.texas.gov/academics/special-student-populations/special-education/tea-monitoring-manual.pdf
https://drive.google.com/file/d/13Etc5nf8ZBvkCZgE8xmax7Jj0lbRi7Jv/view?usp=sharing
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CONTACT YOUR LIAISON

956-984-6205

aruvalcaba@esc1.net

PHONE

E-MAIL

Analyze data - breakdown by campus
Brainstorm potential activities
Partner with leadership teams to determine
root causes
Review SSPs before submission to TEA


